MEETING
MINUTES

APPRENTICESHIP
UTILIZATION
ADVISORY
COMMITTEE

DATE: TIME:

6/9/2026 9:00AM-11:00AM

IN ATTENDANCE

Chris Christopher (WSDOT), Eddie Jezek
Jr. (Iron Workers), Heather Kurtenbach
(WA Building Trades), Karl Magnusson
(Operating Engineers), Antonio Acosta
(Pacific NW Council of Carpenters), Billy
Wallace (District Council of Laborers)

WELCOME/INTRODUCTIONS

FACILITATOR:

Heidi Jensen

John Hurd (Lakeside Industries), Jerry
Vanderwood (AGC), Larry Jacquot
(Industry Erectors), Valerie Whitman (Max
Kuney), Tracy Cruz (Central Washington
Asphalt), Jon Deffenbacher (WSDOT),
Heidi Jensen (WSDOT), Rebecca Howe
(WSDQOT), Travis Mahlum (WSDOT), Tara
Buck (WSDOT), Earl Key (WSDOT), Josh
Swanson (WSDOT)

Chris C welcomed everyone to the meeting and asked that folks not use note taking
bots during the meeting due to WSDOT meeting recording and retention policies.

Heidi walked through introductions and the agenda.



OECR WORKFORCE DEVELOPMENT PROGRAMS

Tara Buck (OECR) presented information regarding the Pre-Apprenticeship and Support
Services (PASS) program, that included providers who received grants in the current
biennium and the details of the program. The presentation also covered other
partnerships and programs, and information on why training a new labor work force is so
important.

TEAMSTERS APPRENTICESHIP PROGRAM

Ashley Bronson (Teamsters) presented information on their apprenticeship program and
what services they offer to folks registered in the program. She detailed that they work
with industry partners to determine the need of truck driver apprentices to help
determine the amount of classes they will have each year. All of the feamster
apprentices go to work after they graduate from the course, they are all working the
week following graduation. She also shared a video of the training facility where
apprentices operate trucks and gain the skills needed for highway construction.

PROGRAM UPDATE

Heidi presented the program update reports. There have been 10 projects that received
Notice of Completfion (NOC) in this period. 12.9% is the total achieved for these
conftracts, and she detailed the information presented on this report. Heid also explained
that we there was an inflated value on the affidavit apprentice calculated average due
to an NOC that was approved by LNI with an error in the amount of hours reported for
an apprentice. The hours were reported as shown on the NOC as WSDOT does not know
what the hours should have been. The value is for information purposes only and the
12.9% is accurate for overall utilization for projects closed to date in 2026. Valerie asked
about the request for a Prime to receive notification if a sub enters an apprentice on
certified payroll and gets a message that the apprentice is not enrolled in a state
approved apprenticeship program. Heid responded that her and Andrea did meet with
LNI recently about this request and that they were working on it. It is likely that it will not
be a notification, but will be a report that the Prime can pull to show which apprentices
were entered on certified payroll for each project that are not in a state approved
apprenticeship program.

The contractors had some questions about the data. Heidi explained the different issues
these contracts faced, DBE, TERO requirements, etc. And it was noted that there were
two confracts that did not meet the goal and received strike letters.

Heidi shared the physically completed projects report and noted there were three
contracts that did not meet the goal and received strike letters and that the overall
apprenticeship utilization for the 77 projects was 15.08%. She also stated that this
number could change depending on outstanding paperwork.



She also noted that there were three emergency projects included on the report and
only two of them had the apprenticeship requirements included in the contract.
Although not required by law, WSDOT will choose to include apprenticeship
requirements on emergency contracts with an engineer’s estimate over $2M. To ensure
future contracts include the requirements if the EE is over $2M, WSDOT has performed
individual outreach fo the offices that did not include them, informing them of the
requirement; update the emergency funding manual to require use; and release a
Construction Bulletin for future compliance.

Heidi shared the remaining reports that showed active projects with apprenticeship
requirements included and the three year look back reports.

CONSTRUCTION MANUAL UPDATES

Heidi shared the Construction Manual updates that will be posted by the end of the
month. These include requiring that the WSDOT Apprenticeship Resource Fact Sheet be
shared at the Preconstruction Conference for contracts that include the apprenticeship
requirements and that GFEs that show less than 10% utilization will need to be sent to HQ
for a second review if the PE plans to approve.

RESOURCES

Heidi shared the updated Apprentice Utilization Good Faith Effort Checklist, which is still
being finalized. This is going to be provided to our Project Engineers, to utilize when they
are approving a GFE. The GFE checklist will be made available on both the internal and
external forms catalog so it is available to contractors. The next CM update will include
a requirement for the Project Offices to share the GFE Checklists along with the WSDOT
apprenticeship resource sheet at the pre-con so there is complete transparency about
how GFEs will be evaluated. Additional guidance will be released for using the checklist
for those contracts that were in progress when it is released.

The Contractors were in agreement about the form being a useful tool. There were some
concerns raised about subcontractors and how they participate — ultimately, they can’t
force the subcontractors to hire, they try, but they can’t force it.

Heidi noted she would make a note of this point, and discuss with Andrea.

Chris noted that this document is the key thing that goes through the GFE process, and
asked the group to provide feedback within the next month or so.

DBE/SBE goals were raised, and it was asked whether they would impact Apprenticeship
goals. How will conflicting issues with these goals be addressed?

Chris said this is a good issue to address. Jon said while apprenticeship goals are state
law, we will monitor for challenges that are raised during contracts. Chris asked that if
the contractors see challenges in these areas, to bring them fto our attention.



NEXT MEETING

December 9, 2026 | 92:00-11:00AM | Microsoft Teams
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